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Abstract
In this paper we investigate the effect that investor preferences for CEO diversity
have on IPOs initial returns raised by U.S. firms. We use data on IPOs for the period
2000-2019 and we identify the gender of CEO at the time of the IPO taking place.
Our preliminary results show that there are no differences in profitability and other
bank characteristics between firms with and firms without gender-diverse boards
following the going public process. Moreover, preliminary evidence suggests that
institutional investor demand for CEO gender diversity during the IPO process is an
important determinant of IPO underpricing. This evidence could reflect the current
social concern and pressure on corporate social responsibility
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1. Introduction

Using gender diversity as a criterion to take a client public has recently come
to the center of academic discussion because of recent institutional investors demand
for diverse firm boards during the IPO process. Further, such an investor behavior
could possibly be the result of social pressure or an increased focus on corporate
social responsibility. These new developments in corporate finance are explicitly
described by a statement made in January 2020 by Goldman Sachs CEO David

Solomon.?
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